
Country Reports on Human Rights Practices for 2020 
United States Department of State • Bureau of Democracy, Human Rights and Labor 

MONACO 2020 HUMAN RIGHTS REPORT 

EXECUTIVE SUMMARY 

The Principality of Monaco is a constitutional monarchy in which the sovereign 
prince plays the leading governmental role.  The prince appoints the government, 
which consists of a minister of state and five ministers.  The prince shares the 
country’s legislative power with the popularly elected National Council, which is 
elected every five years.  Multiparty elections for the National Council in 2018 
were considered free and fair. 

The national police are responsible for maintaining public order and the security of 
persons and property.  The Palace Guard is responsible for the security of the 
prince, the royal family, and their property.  Both report to the Ministry of Interior.  
Civilian authorities maintained effective control over the security forces.  There 
were no reports security forces committed abuses. 

Significant human rights issues included the existence of criminal libel laws. 

The country had mechanisms in place to identify and punish officials who may 
commit human rights abuses. 

Section 1. Respect for the Integrity of the Person, Including 
Freedom from 

a. Arbitrary Deprivation of Life and Other Unlawful or Politically
Motivated Killings

There were no reports that the government or its agents committed arbitrary or 
unlawful killings.  The Inspection Generale des Services de Police of the Ministry 
of Interior is responsible for investigating whether any killings carried out by 
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Information regarding the adequacy of resources, remediation effort, inspection 
sufficiency, and penalties for violations was not available.  No cases alleging 
forced labor were filed during the year. 

c. Prohibition of Child Labor and Minimum Age for Employment

The law prohibits the worst forms of child labor.  The minimum age for 
employment is 16.  Employment opportunities for individuals between 16 and 18 
years old are severely restricted.  Specifically, individuals younger than 18 are 
allowed to work eight hours per day to a maximum of 39 hours per week and are 
barred from night work.  The government enforced the law effectively.  Penalties 
were commensurate with those for similar crimes; no violations were reported 
during the year. 

d. Discrimination with Respect to Employment and Occupation

The law requires equal pay for equal work.  No data were available to substantiate 
any gender pay discrepancy. 

The law allows the firing of foreign employees without justification (with the 
exception of French members of trade unions described in section 7.a.). 

e. Acceptable Conditions of Work

There is a minimum wage, which exceeded the official estimate of the poverty 
level.  Law and government decree establish wage, hour and health and safety 
standards that are appropriate for the country.  Workplace health and safety 
committees and government labor inspectors effectively enforced the standards.  
Penalties were commensurate with those for similar violations, and inspection was 
sufficient to enforce compliance. 

The Department of Employment in the Ministry of Health and Social Affairs had 
an adequate number of labor inspectors.  The chief inspector answered directly to 
the director of the Department of Employment.  Labor inspectors informed 
employers and employees on all matters related to labor laws as well as health and 
safety standards.  They arbitrated, mediated, and reconciled labor/management 
disputes.  They carried out regular onsite inspections, including unannounced 
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